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The University Responds to the Demands
of the Blgck Action Movement

18% of the college age youth in Michigan are Black
3% of the University enroliment is Plack

18% of the college age youth in Michigan sre Black
3% of the University enrollment is Black

These simple figures mean many, many things. They mean that Black
men. are much more likely to be sent to Vietnam than white men are.

They also mean that Black communities must rely on white people for
professional skills and educated leadership, Sick Black people must

go to white doctors; Black people who need legal advice must go to white
lawyers; Black people have to deal with white business executiwes

~and white government officials, Usually at an educational disadvantage,
Black children and adults must try to learn from white teachers.

These are some of the results of institutional rasism. Institutions
that perpetrate this situation are called racist. The University of
Michigan is one of them. This racism goes bepond the racism that cries:
"Nigger". This racism involves all social institutions that system-
atically rbb-Black people of financial security, political sovereignty
and human dignity. The University doesn't call Black people "Niggers",
it Jjust treats them as "Niggers": -

18% of the college age youth in Michigan are Black
3% of the University enrollment is Black

~The Black students of the University have respondeé to this racist
inequity. And the University has responded to them. _

"The Black studentw of the University of Michigan, fully aware
that the countless problems of our communities require the attention of
college trained brothers and sisters who have access to a comcerned and
relevant university type structure, issue the following demands to this
univergity." (from 'Black Student Demands'; as are quotes that follow)

. The Executive Officers! plen is, in fact, a response tk the
initiative of the Black Action Movement(BAM) demands. Therefore, the
most sensible way of evaluating the Executive Officers! plan is to
observe where and how it deviates from the BAM demands, '
“"In response to the request of the Regents, (emphasis added) the
Executive Officers! plan to submit the following proposal for considera-—
-tion by the Regents when they meet next Wednesday and Thursday."

1. The BAM has demanded: "A goal of 10% of the total student pop-

ulation iy Ann Arbor be made up of Black students by 1973-74. This
shall increase yearly until the overall population of Blacks shall approach
if not exceed, the proportion of Blacks in the state. More specifically
we demand that in the asmademic’year 1971-72, there shall be an incoming
class which includes at least J50 Black freshmen and 150 Black transfer
students; as well as 300 new Black graduate students." .

" 1.2, The Bxecutive Officers! plan states: "That we establish as a
goal tha availabilily of a lIniversity of Michigan education for double



asis added) by 1973~
jority of all

the precent number of disadvantaged students (emph
1974. Black students presently constitute a large mé

digadvantaged students."

The University does not speak to the demand of 10% Black student

t+ want to talk

nopulation by 1973-1974. In fact, the Imiversity doesn . r
about Black students at all; prefering ndisadvantaged students (mos
ty Award Program (OAP)

just "happen" to be Black). 85% of the Opportuni t
or "disadvantaged" are Black. Doubling only the OAP Black enrollmen5°
will increase ilie total Black enrcllment irom about 3.3% to a?OUt e
-- 5.5% Black enrollment by 1973-74! And only if Blacks continue to
receive 85% of the Opportunity Awards Program grants. 5 that
Furthermore, the University does not speak at all to tne demand tha
‘Blacks' enrollment increcse yearly until it gpproaches or exceeds the
“percentage of Black youth in the state. Perhaps this is too much for
.Blacks to even dream of, in the opinion of the University. ) i
Clearly the University reveals itsclf as a racist institution by
first of all refusing to realistically regard these demands as Black de-
mands necessary for the progress of the Black people of Michigan. And
second, by refusing to accept more than a token number of Black students
in the foreseeable. future (1973-1974). Two things must be stressed hﬁre-
First of zll, the BAM demands are reascnable ard just. They are POk
cist" because they seek changes for Black people. They seek to free Blagl
people from racism. And the only way to do this is to make demands
that deal specifically with the needs of Black people. Sccond, and re-
t+ staznd in opposition

lated to this, is the fact that these demands do no
Rather, these demands re-

to increased aid to non-Black poor students. -
cognize the reality that American higher education is both an economic
and a race privilege; therefore solely economic programs such as the
University suggests cannot deal with the Black situation.
2. The BAM has made detailed reconmendations for increasing the
numbers of graduate and undergraduate prcfessional recruiters; who
are o be selected by a committee comprised of Black students, faculty

‘and administrators. ' ,
2a. The Executive Officers' plan includes provisions for the
"An Opportunity Award Progiram committee, consisting of
students, (emphasis added) faculty, and administrators . . . to cooperate
in developing policies, expanding staffs and improving services." They
further state that: 'The objectives of the effort will be to expand
~ substantially the recruiting staff so as to better counsel qualified in-
state students in high schools for freshmen, in community colleges
. —for transfer students, and in four-year inst.tutions for graduate
students.” g . »
" ‘Again the key word is Black. The University refuses to accept
the concept that Black students, not simply students, must have some
guaranteed input into the University decision making process. It is
 essential to the effective breakdown of racism in the University that
Black students share the authority regarding the selectior of recruiters
whose job it will be to increase Black enrollment. '
3. The BAM demands that a plan of supportive servicés be instituted
to make the increase of risk students fcasible. - T
3a. Hhre the Executive Officers' plan states that: " funds will be
large supportive service for the students who need special

appointment of

-provided to en
~help."
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b ;tedest?ii dﬁmandsitﬁat.. ALl work on the Plack Studies Progzam
. a community/Uaiversity input can be fully develcped to
insure the desire cf the pzople." And thats " b WRVEC P -

e : iU that: The University must establish
a Bleck Student Center in ouxr comminity (cmphasis added The East
University site, though it may be accented PR As AR o i 0D
it can never adequately sexve as a désgred iv ? temporary i
and unlvereiiite i - ink between communities
4a. The The Executive Officers plan states that: "We have already taken
steps towards implementing the objectives of the Afro-American Stud:(s
?:?gyam gpd the ?1ack Student Center and the allocation of adequate
initial funds for these programs to get underway. When appropriate we
shall continue other worthy programs and centers.

iere agaia, the_Un1V@¥SitY is insersitive to the needs of its
Black Students and the Black Comnunity. The fact that crusial deter-
minants in m?king a Black Studi=s Program and a Black Student Center
relevayt is i?s ccrnection to vhe loeal Black Community is ignored by hhe
Executive Ofricer's Plan. Ignorance in this matter’is imtolersble. In
point of fact, ignorance is the most generous interpretation pessible
of the University pxmclamation. ze Uiniversity has a history of
protecting merchants, landloxds, &znd police. Here where the economic and
cultural issues (i.e. exploitation and decimation) are much the same
?2d i?ﬁe is acded; is it reasonzble to think the University will rcverse
itself? . ‘

5. The BAM has demanded that: "The Martin Luther King Scholarship
Fund (MLKST) is to be revitalized. The Parents Confidential Statement
(PCS) is to be revamped. A University-wide appeal board is to be
established for thcse who claim to be short of finances."

No mention is made of the MIKSF, the PCS, or the proposed University
wide appealboard. This is extremely importawt. Black Students have
already achieved a degree of control cver funds in the MLKSK. BAM
has proposed that a "student referendum chall go before the student
body in thes March SGC election which shall request that each student
assess himself/herself theee dollars for the aczdemic year 1970-1971"
for the undesipgaated zccount of the MLKST. Prezident Fleming had
said the University will not collect this mcney even if the student
referendum passes. For this reason the executive Cfficers have
igncred the NLLST. A&nothor example of University commitment to the
needs of Black Students. The PCS presents an overly frugal picture
of an individual's budget because it doecn't allew for hidilen cests.
Without a revamping of thes document many students will have a difficult
time demonstrating their true fimancial need. This is, of course, most
significent for Black Students because their financial needs are grestest.
The establichment of a University -wide Financial Appeal Boerd is not
a minor issue. All students must have recourse to appeal if they
believe they can demonstrate f{inancial need. Again, this is very
important for the Black Student. Too, this mzay be especially relevant
for non-Nlzck students who believe that they have lost financial aid
because of increcased Black Student Financial Aid. By not speaking to
this demand, “he executive officers' plan would risk quite avoidable
racial confiict between students. :

6. The BAM has also stated that: "finally we damand that tuitien
waivers be grated to financially disadventeged students admitted undex
sperial programs. The procces of describing a tuition waiver is
facilitzted by stating what it does; it is econcmically feasible for »iud-
ents to have their tuition waived, a mechaniem which is iargely 1
different from that of the scholarship.”" (A summary of the legal
precedent has been presented to the Regents.)



6a. The Executive Officers' Pl .
which would greatly facilitate the in::czgmp:etely igr:ores thiie demans,
University. This clearly demonstrates tle of Plack Eunrollment at the
(autocratws) are willing t the extent to which the Uni versity
oo TEHEUE fhils g to work to eliminate racism at the University.
et Ry e .&'racfapfir 1{: has been ifnplied that a University education
s SOt sBlelin privelege. That is, the whiteness of the Univeraity
cou = ;:1 y[? ey ?f econornice, nor of bureaucratic inertia. Of
aut:::;t: e1 ‘mvtehrsnv\auto'crats) would claim otherwise. The Universi '
dollars ’ans filrilne(f:; enrbOllmg more Black Students is simply a matter of
We believe otherwi # aw?ut - 37? now to about 5.5% by '7 3-'74 to be exact.)
of the BAM now ifsiet. willeosn‘-llbml't that the university can meet the demands
2 : s, : . e P
P Exiaplo: only reorder its racist sépending pr1—o.r1t1e9!
No Thbe bud'get request for 197_0—1971 which went to the legislature last
vember, included the following requests for increasecs among others:
‘$6, ,458, 000 for salaries and staff benefits: $966, 00 {to offset inlflation;
$450, 000 for the College of ¥Engineering; $586, 000 for Library-‘spendingv
(.re‘n:xember what happened at the librardy ?}: $505, 000 support for research ac-
tivities{includeng war research, of course); $150, 000 for maintainance
of new buildings;_fﬁ. 178, 000 for fire and police protection; $317, 000 to gffset

utilities inﬂation.‘

: T?le University did not request one sinlgle epenny i
minority group admissions programs. 18% of tyywcolleg
are Black, 3% of the enrollment in this racisrfft institution are
epeople. e . o

. In an article entitled; "Black An/dmissions Batt
Daily editor M~ artin Hirschman sighted a veritable plet
programs whose funds would be ‘better-spent-on-bringing
to thfe Universif;y. 'Thfoug{;r-the article should have been entitled
Admissions battles White Racist ;-Ixnperialist Spen
data and conclusions are great. Most of the data t

ncrease for its.
e age youth in Mich.
Black

les the Budget's Michigan
hora of University
Black Students :
"Black

ding Priorities", the

hat will follow is from-that -

.article. :
SV S&;ience, '
. Nonacademis Salaries $16, 843
"~ Current Expense ' $ 3,900
Military fS.r:iencé .
~ Academic Salaries $400
NonAcademic Salaries $1, 647
Current Expense $4, 000
Naval Sciien;_:,é:
Academic Salaries $ 400
Nonacademic Salaries $6, 539
' $4, 690

Current Expenses-

ROTC Buildindg-
_$200, 000 not gained fron: the rental of an

~equivalent building in Ann Arbor

TOTAL-$253, 229
Since these dollars were spent

dacerns fitt’a’ing that they be spent a
Coinrucucenent Expenses

Diplomas

pcrpetuating white racism abroad it o,}-,ly

lleviating white racism here.
$50, 000 ;
- $34,000

o
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-What can be said about this sort of froth?

Institute for INternational Commercec: $140, 000 "
: Hirshman quotes Vice-President Smith as saying that this ingtitute wap foumc
od to be "helpful to Michigan businesses interested in developing international
kets. ' Black students are more important tha¥n Michigan profiteers.
" Institute for Science and Technology (IST):
.Releasesl Time Appointments $85, 000
Administration $127, 000

Total: $212, 000 N
"While the actual cost of the war research done by IST is covered by ftcdc )
d out fbfthi.

grants and indirect cost reimbursement, the administration of IST is pai . ”
of tuition revenues and state appropriations-another example of direct University
subgidy of war-oriented campus institutions. Reldeased time aPPOi“tfnents rflonz‘)éf
is.used to pay the salaries of faculty members who wish to drop teachmg.assy.gnr
menta so they can spend all of their time doing research at IST for a period of
time. '  War research doesn't belong on campus. Black students do.

Placement Services:

Academic Salaries $54, 897
Nonacademic Salaries 142, 613
Current Expense 46, 800
Total: 250, 310

. s s
The placement service is clearly one of the most blatantly racist operatfon
ollars to line up

at the University. The University spends a quafrter of a million d iy
jobs for graduating students while claiming it cannot meet the just demands ot the
BAM to admit a significant number of new Black students.

Alumni Association:

Current Expense $120, 000 bich
"actually this is only a small part of the Alumni Association budgetf most of whic
is made up by the revenues generated by alumni activities like parties and excur-
sions," How many Blaci alumni belong to the Alumni Associstion ? How many

Black alumni are there?
Radrick Farms:
Recreation $60, 000
Nonacademic Salaries 30, 000 )
Total 90,230 '

Radrick Farms is a golf course. Does the University need a golf course?
Does the University need more Black students? Maybe the University can have
both. We don't think so, because if the University is going ko enroll more thart
a handful of Black students, something has got to go. And unfortunately , we don't
think it's going to be war research or corporate recruiting. We could be wrong

£

though,
These few programs come to $1, 009, 769. Not to mention the 2. 6 million dolidr

ar inter-collegiate athletics budget. Or the subsidy the University pays to the
Ann Arbor police which amounts to 40% of their budget, or the 21 million dollars
of investments the University has in So8th Africa.

The University clearly has all the dollars necessary to meet the demands of/the
the Black Action Movement. Only a white racist sense of spending priorities, i, e.
golf, - diplomas, war research, ROTC, corporate placement, etc. forces the
University to reject the demands of the Black Action Mowement.




