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The University Responds to the Demands
of the Black Action Movement

of the college age youth in Michigan are Black
3% of the University enrollment is Black

18% of the college age youth in Michigan are Black
3% of the University enrollment is Black

These simple figures mean many, many things. They mean that Black
men are much more likely to be sent to Vetnam than white men are.
They also mean that Black communities must rely on white people for
professional skills and educated leadership. Sick Black people must
go to white doctors; Black people who need legal advice must go to white
lawyers; Black people have to deal with white business executives
and white government officials. Usually at an educational disadvantage,
Black children and adults must try to learn from white teachers.

These are some of the results of institutional ranism. Institutions

that perpetrate this situation are called racist. The University of

Michigan is one of them. This racism goes betond the racism that cries:
"Nigger". This racism involves all social institutions that system-
atically rob Black people of financial security, political sovereignty
and human dignity. The University doesn't call Black people "Niggers",
it just treats them as "Niggers":
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The Black students of the University have respondee to this racist
inequity. And the University has responded to them.

"The Black studentw of the University of Michigan, fully aware
that the countless problems of our communities require the attention of

college trained brothers and sisters who have access to a comcerned and

relevant university type structure, issue the following demands to this
university." (from 'Black Student Demands'; as are quotes that follow)

The Executive Officers' plan is, in fact, a response t the

initiative of the Black Action Movement(BAM) demands. Therefore, the

most sensible way of evaluating the Executive Officers' plan is to
observe where and how it deviates from the BAM demands.

"In response to the request of the Regents, (emphasis added) the
Executive Officers' plan to submit the following proposal for considera-

tion by the Regents when they meet next Wednesday and Thursday."

1. The BAM has demanded: "A goal of 10% of the total student pop-

ulation itj Ann Arbor be made up of Black students by 1973-74. This

shall increase yearly until the overall population of Blacks shall approach

if not exceed, the proportion of Blacks in the state. More specifically
we demand that in the anademic'year 1971-72, there shall be an incoming
class which includes at least 450 Black freshmen and 150 Black transfer
students, as well as 300 new Black graduate students."

1.a. The Executive Officers' plan states: "That we establish as a
goal tho availability of a lIniversity of Michigan education for double
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the present number of disadvantaged student:s (emphasis added) by 
1973-

1974. Black students presently constitute a large majority of all
disadvantaged students.

The University does not speak to the demand of 
10% Black student

population by 1973-1974. In fant, the University doesn't want 
to talk

about Black students at all; preferi
ng "disadvantaged students" (most

just "happen" to be Black). 85% of the Opportunity Award Program (OAP)

or "disadvantaged" are Black. Doubling only the OAP Black enrollment

will increase the total Black enrollment from about 3.3% to about 
5.5%

-- 5.5% Bləck enrollment by 1973-74: And only if Blacks continue to

receive 85% of the Opportunity Awards Program grants.

Furthermore, the University does not speak 
at all to the demand that

Blacks' enrollment increase yearly unti
l it approaches or exceeds the

percentage of Black youth in the state. Perhaps this is too much for

Blacks to even dream of, in the opinion of the Un
iversity.

Clearly the University reveals itsclf as a
 racist institution by

first of all refusing to realistically reg
ard these demands as Black de-

mands necessary for the progress of the B
lack people of Michigan. And

second, by refusing to accept more than a to
ken number of Black students

in the foreseeable future (1973-1974). Two things must be stressed here.

First of all, the BAM demands are reasonable and
 just. They are not "ra-

cist" because they seek changes for Black people. 
They seek to free Black

people from racism. And the only way to do this is to make demands

that deal specifically with the needs of Black people. Second, and re-

lated to this, is the fact that these demands do 
not stand in opposition

to increased aid to non-Black poor students. Rather, these demands re-

cognize the reality that American higner education is bo
th an economic

and a race privilege; therefore solely economic prog
rams such as the

University suggests cannot deal with the Black sit
uation.

2. The BAM has made detailed recommendations for inc
reasing the

numbers of graduate and undergraduate professional recrui
ters; who

are to be selected by a committee comprised of Black students, fac
ulty

and administrators.

2a. The Executive Officers' plan includes provisions for the

appointment of "An Opportunity Award Program committee, consisting of

students, (emphasis added) faculty, and administrators ... to cooperate

in developing policies, expanding staffs and improving services." They

further state that: The objectives of the effort will be to expand

substantially the recruiting staff so as to better counsel qualified in-
state students in high schools for freshmen, in community colleges

for transfer students, and in four-year institutions for graduate

students."

Again the key word is Black. The University refuses to accept

the concept that Black students, not simply students, must have some
guaranteed input into the University decision making process. It is

essential to the effective breakdown of racism in the University that

Black students share the authority regarding the selectioń of recruiters

whose job it will be to increase Black enrollment.
3. The BAM demands that a plan of supportive servicés be instituted

to make the increase of risk students feasible.

3a. Hhre the Executive Officers' plan states that: " funds will be

provided to enlarge supportive service for the students who need special
help."








