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Siztement of the Problem

Recant months have witnessed the upsurge in blatant and .izous raciza
both lozally and nationally. On the University of Michigsn cimoui twe -

recsnt incidents typify this trend. In Jdanuary Z7th seversl Zl:z.: stz
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were meeting in Couzens dormitory when a VKV -type Flyar was si:zzec unz

t=e “por of the room, declaring "dpen hunting s2ason® on "porc- ~gnreve’ ang

“Saucerlips." The second incident occurred on Feoruary &£th wnsr 3 stucent
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Zisc jockey a;red an anti-3lack radio program over a University-soonscrea
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tation. One of thé racist "jokes" aired during the program was: "4Why Zo

*

t

leck peogie smell? 3o blind people can hate them tooc." Unfortunatelv

: ‘there have been numerous other instances of overt ~acism on C&FUsS 335 «2il
X 3 . -.‘ : , ~
. inclucding the repeated vzolent gt acks on tha2 anti-apartheid snantys
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‘s cnvs:ical and verbal assaults upon a1 ack and ~sian Amer'can stuc2ntz: ==Ii:=t
- ) ; :
| craffittis and the disglay of a KEX unifors in & Cousens dorm «inmCow. \
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Theze increasingly blatant manifestaticns or racism nave "ot oEEn
? confired to U-M’‘z campus.  Throughout the Reagan tenure in genarzl ang more

EE intensaly over the past vear there has been a significant incrsasa in
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%E 2lztant, viclant sssaults upon s=ople of color in this Zocuntry, 2sSsCili..v
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k| Af-o-fGmericaas. While clearly racism haz been s constant tnens <nrcdgTbc
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@ | arprican histcry it does take cifferent forms in JdifferenT nDEsiic av
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1% | ) more biats e - = SGHcewnEN LT
5 | racism i3S DEPCOmMing ever more biatant &Nc unapologitic. . &G
‘=i tosl attz cf ~ACIET, imstitLTionsl ~IIliEm Sontinues 70 TERCLETE
Zizcrimination and racial dissarity and to roster a climate T «=niZh TERILET

violence is more likely %Lo.occur. On the national level, the asogintment or
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f racial minorities); the erosion of civil

P e Administration’s continued
rights and Affirmative Action gains; and the t 1 L
collaboration with the racist regime in South AF""?‘ al con. .
crowing climate of open racism. Thie is climate that gave rise tg *he Klan
.;ttack on civil rights marchers in Forsyth Countys; the brutal vigilaqte
murder of Michael Griffith in Howard Beach, NY; the ‘mob beatings of Blacik
stucents at University of Massachusettes and dozens _OF smillr' i’mf'.iydentz
écross the country, : e LR :

Institutionalized racism, however, is not 'C?h? ?XF]:US?YQ domair{ of the
Rezublican government in Washington. . We see‘: maanEStathﬂS of .

institutionalized racism in the policies and pPaCFiCES Q‘F the lfk!iversity

! administration as well. Examplés of how t_f_‘ye Univer‘s;ity'contributes’ to a

climate of racism and demonstrates insensitivity to the needs ang concerns
of minority students incluge: ey A

= the fact that Biack students_cpnstitute a mere 3% of the studant

Pobulation, despite a-stated Univer-sity promise of 10% Black enrollment

17 years 490, as a concessian to the B.A.M. strike.' o

recommendations g+ Black Faculty, students ang othere,

= the fact that there is no
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- the fact that of 6% University department chairs, none are Black; of
the 31 associate and assistant department chairs, none are Black; and
only 2% of tenured faculty are Black.

- the fact that there are no émpowered advocates for minority studenés
within the University bureaucracy. Minority Student Services, for
example, reports to a-building director rather than the President or a

Vice-President.
These are only a few of the tacit forms of racism that exiéf all arouna
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us each day on this campus. It is our position that raciem ie intglerable
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and must be combatted in all of its many forms with all 6? the étreﬁgth and

resources we can muster. - By
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Many organizations and individuals at the U-M have been st

; r&géiing
simultaneously against the ﬁany forms of racisﬁ_that confront ug.  0n this
campus, These =2fforts have intensified in recent monthe as thé |
manifwstations of raccism have become more blatant and infense. The
seriously racist and increasingly dangerous'political ;iimafe that exists on
this campus and ghrbughout the country deméndsfthat oﬁnr respo;se fo these
attacks be equally serious. :

Despite the fact that there has been a grest deal of anti-rac:ist
activity at Michigan, many of our efforts have been paralell and
overlapping. ESince it appears &s though the racist and right-wing forces in
this society are mobilizing and coalescing at an slarming rate. we clearly
have no ~hoice hut to do the same. It is in thisz context cthat w~e have
formed the United Coalition Against Racism, a coalition of progressive

organizations and individuals. By bringing together all the various anti-

racist forces on campus and forging a strong un:fied coalition, around an




greed upon set of demands, we intend to make a forceful political statement
which can nog longer be ignored.

Historically, a key strategy to uanrmine our respective stfyggles has
Seen to keep us divided, operating at oods snd unable ts speak in a unified
voice. This leaves pouer clearly in the hanas of those who do nct snare our
g0als and objectives. The Jniversity agministration has been abie to dpie
dut Loken responses to var:ious iesues and siatantly ignore othérs, under the
guise of trying to accommonate a "cross-eectinﬁ“ of students ana
"interests." The current situaticn demands that we stfive.For tﬁe nigheast
level of unity ard solidarity possibie. ThereFore.aur coalit%on will be
eulti racial and will attempt to include all prugressivé'and anti-racist
forcees gn campus. At the same time, however, we clearly recognize ang
:;spect the importance af Blaék'and Third Wworld leadership. Just ac we
could not imagine a women‘s mgvement led by men, we cannot have an anti-
racist movement led precominstely Sy whites. Therefore, leadership and
Cirection of the coalition“s activities should come primarily Frcﬁ Students
of color. |

SpeciFically, we intend to respond Forﬁefully andlcnhesively to the
increasad incidents of raﬁia] harassment on campus and to press the

Jniversity to act on these as weil as aour on-going list of anti-racig:

demands. This effort would nopefully expand uocn other coalition e<forts
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iready underway to ancompass am even hroader group af allies. This
coalitien of grouns ana individuls will *) cevelop strategies to push for
iST OF cemancs sutl

&ll instances of racist narassment, threatz estc. that have otcurred on

campus over the past year. 3) meet with lawyers to explore the possible

option of either civil rights or criminal litigation against individuals or
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iines in ZJr alatfeem, 2) degin =o 100 3nd Jocumens
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y itaelf for not guaranteeing 4 ssfe and non-

possibly the universit
students of color can pursue their

threatening atmosphere within which

studies.
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